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 Workplace Violence Prevention Standards

 Disability & Leave Management Advances

 Regulations Surrounding Employment Agreements

 Wage & Hour Rules

 Use of Criminal Records in Employment Decisions

 The Arrival of Cannabis

 Rules Specific to Large Industries

 What Didn’t Make it into Law…

Today’s Agenda
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 SB 553 Creates Labor Code, 
§6401.9.

 Effective July 1, 2024

 Requires Creation of Workplace 
Violence Prevention Plan as Part of 
Injury and Illness Prevention Plans

Workplace Violence Prevention 
Standards
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 Existing Law Provides Mechanism for 
Workplace Restraining Orders to Address 
Credible Threats of Violence made 
against Employees.

 SB 428 Expands Code of Civil 
Procedure, §527.8

Workplace Violence Prevention 
Standards
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 SB 616 Amends the 2014 Healthy 
Workplaces, Healthy Families Act

 Effective January 1, 2024

 Increases Job Protected Leave Hours

 Changes Caps and Carry-Over 
Practices

 Changes Frontloading Practices

 Impacts Accrual Rates

 Creates Pre-Emption over Local 
Standards

Disability & Leave Management 
Advances
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 SB 848 Provides Leave 
Following Reproductive 
Loss

Disability & Leave Management 
Advances
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 Existing Law – Business & Professions Code §16600

 SB 699 – Adds Business & Professions Code §16600.5

 AB1076 – Amends Section 16600 and Creates Section 16600.1

 SB 365 – Another Speed Bump on Enforcing Arbitration 
Agreements

Regulations Surrounding 
Employment Agreements
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 SB 497 Adds Retaliation Presumptions

 AB 594 Authorizes Local Prosecutors to Enforce the Labor Code

 AB 636 Introduces New Provisions for “Notices to Employees” at 
Hire

 AB 102 Foreshadows New Wage Orders

Wage & Hour Protections & 
Enforcement
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 New FEHA Regulations on Use of 
Criminal History

 Effective October 1, 2023

 Requires Individual Assessment 
Before Using Criminal Convictions

Use of Criminal Records
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 AB 2188 Takes Effect January 1, 2024

 SB 700 Expands Protections for Prior 
Cannabis Use

Cannabis Has Arrived
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 SB 723 Extends Recall Rights for Hospitality Workers

 SB 525 Introduces New Minimum Wage Rates for Healthcare 
Workers

Some Large Industry Specific Rules
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 SB 731 (Return to Work Notice 
Requirement)

 AB 518 (Paid Family Leave 
Expansion)

 AB 524 (Family Caregiver as 
Protected Status)

 SB 403 (Caste as a Protected 
Status/Characteristic)

The Cutting Room Floor
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Questions?

Dean Rocco, Esq.

Partner

Chair, Employment Law Practice Group

Los Angeles, CA

dean.rocco@wilsonelser.com14


